
OUR PURPOSE 
Our purpose is to build, and to be faithful stewards of the 
Sargent legacy and the resources entrusted to us.
Whether you are an employee-owner, a customer, or other business partner; 
whether measured in days, dollars, or distance; Sargent will manage every 
resource with the respect it deserves.

WHAT WE VALUE
Investing In People  
The Sargent Culture is steeped in commitment to the well-being and prosperity 
of our family of employee-owners, and to meaningful relationships with our 
business partners and our communities.

Honing Our Craft 
We deliver the talent, the passion, and the determination to provide productive 
and creative solutions to every project.

Doing The Right Thing  
—even when no one is watching — Regardless of personal or financial 
consequences, we conduct ourselves with honesty and integrity.

Winning In The Field  
A philosophy that our executional spirit — driven by safety, dedication, and 
mutual fairness—will produce exceptional outcomes and a “win” for all involved.
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COME BUILD 

A LIFE WITH US.

Sargent is an employee-owned company that has understood 
for generations that good people are the key to our success. 
We treat our employees like they make a difference – because 
they do!  

Now is the time to join rank 
with the leader in the 

earthwork construction business.
Sargent is an Equal Opportunity, Affirmative Action Employer. Women and minorities are encouraged to apply.



THANK YOU FOR YOUR INTEREST  
IN SARGENT!

Travel Pay
SARGENT will provide its employees rooms utilizing double 
occupancy when employees are assigned to projects more than 
60 miles from home. Further, employees will be reimbursed for 
travel expense in accordance with the following guidelines:

0-40 miles from home $0 per day

41-60 miles from home $.15/mile roundtrip each day

61-175 miles from 
home

Double occupancy room, $20/per 
day meals and incidentals per diem 
and $.15/mile roundtrip each week

176-300 miles from 
home

Double occupancy room, $30/per 
day meals and incidentals per diem 
and $.15/mile roundtrip each week

300+ miles from home Determined on a 
project-by-project basis

Protective Eye & Footwear Reimbursement
Employees are eligible for a one-time reimbursement of 50% 
up to $100 for safety-toe boots after their first 60 days of 
employment.

For those employees who wear prescription eyeglasses, 
every two years the Company will reimburse employees 
who purchase prescription safety glasses with permanently 
attached side-shields at the following reimbursement levels:

$125 for single lens safety eyeglasses
$135 for bi-focal safety eyeglasses
$150 for tri-focal safety eyeglasses

Scholarship Opportunities
SARGENT has 2 scholarship opportunities available to spouses 
and children of full-time employees. The Herbert E. Sargent 
Scholarship is used to provide scholarship assistance to 
undergraduate or graduate students with either a financial need 
or a high academic standing at the University of Maine in Orono. 
The Sargent Scholarship is used to provide scholarship aid 
for deserving graduate or undergraduate students attending 
any educational institution (except the University of Maine at 
Orono) offering at least a two year degree, including community 
colleges and trades schools.

Holiday Pay
The Company observes the following paid Holidays:

 · New Year’s Day
 · Memorial Day
 · July 4th
 · Labor Day
 · Thanksgiving Day
 · The Day after Thanksgiving
 · Christmas Day 

All eligible hourly employees will receive 8 hours of pay at their 
regular rate for each of the above holidays. Eligibility for holiday 
pay is immediate. To be eligible to receive holiday pay, you must 
work (or be available to work) on the last scheduled workday 
before and the first scheduled workday after the holiday.

Paid Time Off (PTO)
SARGENT recognizes the importance of giving employees time 
off for rest, relaxation, and personal/family needs, including 
sickness. The company has established 
a Paid Time Off (PTO) policy to meet those needs.

Years of Service Annual PTO Accrual

After 90 days 5 days / 40 hours

After 1 year 10 days / 80 hours

After 5 years 15 days / 120 hours

After 10 years 20 days  / 160 hours

After 15 years 22 days / 176 hours

After 18 years 25 days / 200 hours

Workforce Development & Advancement
At SARGENT, good people are the key to our success! It is 
our goal to teach employees not just the basics, but to also 
help them advance their careers. Starting from the ground 
up we offer Sargent Construction Academy for recent high 
school grads, Summer Internships for college students and 
ongoing training for employees to further develop their skills 
through seminars and meetings held during the off season, 
and prior to the beginning of the construction season.

Guaranteed 40 Hour Week
Field hourly employees will be guaranteed weekly pay equal to 
their straight-time rate multiplied by 40 for those weeks in 
which they are available for work. This benefit is subject to 
certain conditions and must meet established criteria. This 
policy is intended to guarantee minimum weekly pay for those 
weeks in which work is available. It should not be construed to 
guarantee the number of weeks in a year 
for which work will be available.

Life Insurance, AD&D, 
and Voluntary Life Insurance
Basic Life and Accidental Death and Dismemberment 
Insurance is available for all full-time employees at no cost to 
the employee.

Voluntary Supplemental Life and Accidental Death and 
Dismemberment Insurance is available on the first day of 
the month following 60 days. Premiums for Voluntary Life 
Insurance and AD&D are paid after-tax via payroll deduction 
at the employee’s own expense. Voluntary Supplemental Life 
and Accidental Death and Dismemberment Insurance is also 
available for purchase through payroll deduction for employee 
spouses and children.

Voluntary Disability Coverage (STD & LTD)
Voluntary Short Term Disability & Voluntary Long-Term 
Disability Insurance is available to all full-time employees. The 
cost for coverage is individualized and is dependent on your age 
and your earnings. Premiums for Disability Insurance are paid 
via payroll deduction on a post tax basis, making the benefit 
non-taxable. Employees are eligible to elect coverage on the 
first of the month following 60 days of employment. 

Employee Stock Ownership Plan (ESOP)
Effective April 30, 2013, the Company (Sargent/Sargent 
Materials, SC Holdings) established an Employee Stock 
Ownership Plan (ESOP) to give its employees a meaningful 
stake in the company at no cost to them. The ESOP , a 
retirement plan in which a trust hold stock for its Beneficiaries, 
The Employee-Owners, will provide employees with the 
opportunity to share in the growth and profitability of the 
companies for years to come. An employee will become eligible 
to participate after completing six months of service and 
working 1,000 hours.

Wellness Program with Incentives
Sargent offers a voluntary, confidential wellness program 
to provide valuable information and resources to those who 
choose to develop healthy lifestyle habits. 

By being more proactive than reactive in our approach to 
personal health, individuals can improve their quality of life 
which can afford them a healthy life and a healthy retirement. 
Sargent provides incentives for those who meet with their 
primary care doctor and get their scheduled preventive  
exams —up to $800 per year for employees and their spouses 
enrolled in the company’s health insurance plan, or $250 for 
those who are not enrolled. Sargent also provides a once per 
year, partial reimbursement, for wellness related purchases.  

Health Insurance with Company Contribution
All full-time employees are eligible to enroll in Sargent’s Health 
Insurance Plan(s) on the first of the month following 60 days 
of employment. Our Health Insurance Plan is a High Deductible 
Health Plan (HDHP) with a Health Savings Account option. 
The company pays a portion of the employee and dependent 
premiums.  

Health Savings Account with 
Company Contribution
Our High Deductible Health Plan (HDHP) includes an optional 
Health Savings Account (HSA). The HSA is funded by 
employee’s pre-tax contributions and matching company 
contributions. For each dollar an employee contributes to 
their HSA, the company will match up to $400. The dollars in 
your HSA account can be used for qualified medical expenses 
for you and your eligible family members. Employees may be 
eligible for other contributions if they participate in the wellness 
program and/or meet certain health benchmarks.

Reimbursement for 
Waiving Health Insurance
Any employee who waives coverage with the Sargent Group 
Medical Plan and has other coverage with a fully insured 
medical plan, other than Sargent’s plan, is eligible to receive 
$200 each month. This reimbursement is not available if your 
spouse/parent is also employed by Sargent or its affiliates, and 
you are covered on his/her plan. 

Voluntary Dental Insurance
Voluntary Dental Insurance is available to all full-time 
employees and their dependents on the first of the month 
following 60 days of employment. There is a $350 vision 
benefit included in this insurance coverage that can be used 
to pay for glasses, frames or contact lenses. You may use this 
benefit to pay for glasses, frames or contact lenses.

401(k) Retirement Plan with Company Match
Sargent offers all employees a 401(k) Retirement Plan with 
a company match of 50% on the first 6% contributed. Your 
money will be invested in the most appropriate life cycle fund or 
Fidelity Freedom Fund based on your age. 

A Roth 401(k) option is available in the Sargent 401(k) 
Retirement Plan. If you are in a lower tax bracket now than you 
anticipate being in the future, you may benefit by contributing 
to the Roth. 

Sargent is an employee-owned company. In addition 
to excellent compensation, we offer a competitive 
benefits package including:

Heather E. Hutchinson
Human Resources Manager
Phone: 207-827-4435
hhutchinson@sargent.us

FOR MORE INFORMATION:


